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Tujuan penelitian ini adalah untuk mengetahui apakah terdapat hubungan antara 
employee engagement dan employee compliance di PT. Commonwealth Life, dan 
apakah kedua hal tersebut berpengaruh terhadap employee performance. Dalam 
penelitian ini, jenis penelitian yang digunakan adalah kuantitatif. Teknik 
pengambilan data dilakukan dengan menyebarkan kuesioner. Pengumpulan data 
dilakukan melalui studi kepustakaan dan penelitian lapangan. Kepustakaan 
mengambil data dengan cara membaca, mempelajari text book, buku-buku referensi, 
jurnal-jurnal dan media cetak lainnya. Analisis data dalam penelitian ini 
menggunakan metode regresi berganda. Pengumpulan data dilakukan melalui 
penyebaran kuisioner dan wawancara. Data diperoleh dari kuisioner yang disebarkan 
pada karyawan PT. CommonWealth Life yang berjumlah 79 orang untuk mengetahui 
pengaruh employee engagement dan employee compliance terhadap employee 
performance dengan menggunakan skala likert. Analisis data dalam penelitian ini 
menggunakan metode regresi berganda. Hasil analisis menunjukkan bahwa secara 
parsial maupun secara simultan, employee engagement dan employee compliance 






Employee Engagement, Employee Compliance, Employee Performance, PT. 











BINA NUSANTARA UNIVERSITY 
_________________________________________________________________ 
School of Business Management 
Business Organization 
Thesis Bachelor of Economics 
Term Even Year 2014/2015 
 
 
EFFECT ANALYSIS OF EMPLOYEE ENGAGEMENT AND EMPLOYEE 
COMPLIANCE ON EMPLOYEE PERFORMANCE IN  
COMMONWEALTH LIFE COMPANY 
 
Bobby Adam Rumeser  1501191524 




The purpose of this research is to know whether there is the relationship between 
employee engagement and compliance in Commonwealth Life Company, and 
whether the two things influence the employee performance. In this research, a kind 
of quantitative research is used. The data is collected through spreading the 
questionnaire, doing the study of literature and field research. The data then 
analyzed using multiple regressions in this study. Data obtained from questionnaire 
spread on employees of Commonwealth Life Company which consisted of 79 people 
to know the influence of employee engagement and employee compliance towards 
employee performance using the likert scale. The result of analysis shows that 
partially and simultaneously employee engagement and employee compliance have 
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